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References

« Constitution of the Knights of St. John
International.

e Catechism of the Catholic Church
2nd Edition.
 Robert’s Rule of Order.
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GOAL

In accordance with the Catechism of the
Catholic Church, 2" Edition state the
legitimate exercise of authority and the

duties of citizens In relation to the
common good.
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Objectives

. State the Definition of the “Human
Community”.

. State “The Communal Character of
Human Vocation”.

. State the necessity of “Legitimate
Authority”.

. State the need for “The Common
Good”.
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Objectives

. State the “Responsibility and
Participation” of the individual toward
“The Common Good”.

. State the necessity of “Social Justice”.

. State the need for “Respect for the
Human Person”.

. Define “Equality and Differences
Among Men”.

. State the need for “Human Solidarity”.
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The Human Community

“The vocation of humanity Is to
show forth the image of GOD and
to be transformed into the image of
the Father’s only Son. This
vocation takes a personal form
since each of us Is called to enter
Into the divine beatitude; it also
concerns the human community as
a whole.”
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Communal Character of the Human Vocation

Resemblance between the unity of the
divine persons and the fraternity that
men are to establish among themselves
In truth and love.

Love of neighbor is inseparable from
love of GOD.

The Human person needs to live In
society.

Through exchanges with others; man
develops his potential.
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Communal Character of the Human Vocation

(cont.)

Society Is a group of persons bound
together by a principle of unity that
goes beyond each one of them.

The human person ought to be the

principle, the subject and the end of all
social institutions.

Socialization expresses the need for
human beings to associate with one
another for the sake of objectives that
exceed Individual capacities.
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Communal Character of the Human Vocation

(cont.)

Widespread participation in voluntary
assoclations and institutions is to be
encouraged.

No Institution should substitute itself for
the initiative and responsibility of
individuals.

Society ought to promote the exercise of
virtue, not obstruct it.
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Legitimate Authority

1. Legitimate authority Is necessary to
work and care for the good of all.

. The foundation of authority lies In
human nature.

. The authority required by the moral
order derives from GOD.

. The duty of obedience requires all to
give due honor to authority.
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Legitimate Authority
(cont.)
5. Authority must act for the common
good.

6. Authority is exercised legitimately only
when It seeks the common good.

. Preferable that each power be balanced
oy other powers. Principle of “Rule of
_aw’”.
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The Common Good

1. The good of each individual is related
to the “Common Good”.

The sum total of social conditions
which allow people, either as groups or
as Individuals, to reach their fulfillment
more fully and more easily.

. The Common Good is always oriented
towards the progress of persons.
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Responsibility and Participation

1. “Participation” iIs the voluntary and
generous engagement of a person in
social interchange.

. Necessary that all participate in
promoting the Common Good.

. Take charge of the areas for which one
assumes personal responsibility.

. Authority must condemn fraud and
other subterfuges committed by an
Individual.

. Authority must strengthen the values of
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Social Justice

Society ensures social justice when
It provides the conditions that allow
assoclations or individuals to obtain
what Is their due, according to their

nature and their vocation. Social
Justice is linked to the Common Good

and the exercise of authority.
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Respect for the Human Person

1.

Social Justice can only be obtained in
respecting man.

Respect for man entails respect for the rights
that flow from his dignity as a creature.

. “Everyone should look upon his neighbor as

‘another self’”.

. “As you did it to one of the least of these my

brothers, you did it to me.”

. Teachings of Christ requires the forgiveness

of offenses.
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Equality and Differences Among Men

1.
. Equality of men rests essentially on

All enjoy an equal dignity.

their dignity.

. A Man needs the talents of others.
. God’s plan is to receive what we don’t

have, from others.
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Human Solidarity

. Direct demand of Christian
brotherhood.

. Negotiations used to reduce tension and
solve conflicts.

. International solidarity Is a requirement
of the moral order.

. Share spiritual goods even more than
material ones.
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Summary

|_egitimate authority exists by the
will of God, organized by man for the
benefit of the group with the
responsibility to respect the individual,
allow the individual to utilize their
natural talents, govern fairly and act as
a mediator in times of difficulty.







